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1.1 School Mission (put forward by the School Sponsoring Body)

With biblical truth as our cornerstone, we seek to provide quality whole-person education to help the youth cultivate a wholesome
attitude, realize their potentials and achieve a well-balanced development, spiritually, morally, intellectually, physically, socially and
aesthetically. We strive to guide the young towards a life based on Christian virtues, Chinese culture and a global outlook. In our school,
the children will live together in harmony, mutual respects, but are fearless to face their responsibilities. They are driven by a desire to

care about the community, serve mankind and not least, their country.

1.2 School Vision (put forward by the school)

To fulfill the school mission, we have to make every effort to build the capacity of teachers to learn, teach and excel in teaching. We seek
to develop teachers to build a needs-satisfying school in which the needs of students (relationship, power, fun, freedom and survival) are
satisfied, the self-worth of students is built, the self-concept of students is developed and the academic and non-academic potential of
students are realized to fullness. (See POWNER Model below) We strive to implement Life Value Education which helps students to
explore, acquire and apply values of Chinese culture and of Christian faith in the context of personal, social, societal, national and global

domains.
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POWNER Model

Vincent WS LO
Help students own their responsibility to release their power.

Create a nurturing environment to serve the

five needs of children:
_>

* survival

* relationship
* fun

* power

+ freedom

|

Let children know that:

Self-concept

*The have high self-worth.

|

Guide children explore their self-concept.

* Whoam I?
— + How do | fit in the world?

Self-worth
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This we endeavor to accomplish by having:

1.

A Christian school environment where Christian values and principles are practised and teachers are committed to model such

values and principles in all aspect of their work;

An inviting school environment where staff and students cooperate to make the school campus clean, safe (bully-free and sexual

harassment-free) and student-friendly;

A loving and caring school environment where all students are treated with love and respect and guided to love and respect each

other;

A nurturing school environment where all students are provided with adequate and diversified learning opportunities for developing

self-worth, healthy self-concept and realizing their potential (academic and non-academic);

A student-centred classroom environment where all classes are motivated and engaged to excel in learning and “learning to learn”

and where all teachers are committed to pursue collegial learning for conducting high quality school-based curriculum development,
unit planning, instruction, assessment for learning, practices catering for diverse learning needs and nurture students into
independent learners.

A cooperative and collaborative school environment open to all without partiality where all stakeholders of the school — students,

teachers, principal, non-teaching staff, parents, school board, EDB, church, community and tertiary partners - work together in a
spirit of solidarity and trust.

A thanksgiving and appreciation school environment where the effort, participation and achievement of all stakeholders of the

school and the work of God are recognized, acknowledged and celebrated.

Key Concerns:

l.
2.

Create breakthrough in academic performance at the point of high academic attainment.

Reengineer Life Value Education (value-based Moral & Civic Education) for nurturing healthy, mature and competence graduates
for them to cope with the anticipated rapidly changing environment.

Strengthen capacity of all teachers at all levels for leading, managing and sustaining school development on facing and anticipating

drastic changes in coming few years.
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Key Concern 1

Create breakthrough in academic performance at the point of high academic attainment

Targets Strategies (Actions) Success Criteria Methods of Time Persons in Resources
Evaluation Scale Charge Required
Lead teachers to revisit and keep on The use of the rubrics is
professionalizing the student-centred teaching and adopted at experimentation,
learning (T&L) by adopting the use of (1) the adoption/ institutionalization Heads of SSC
school-based rubrics of T&L, (2) EDB’s rubrics stage. of 444 No additional
of T&L, and (3) foci of observation set/ extracted The teaching quality of Academic resources
Improve teacher from (1) and (2) by subject panels. teachers is ranked high by Development required
factor in T&L supervisory observers. byear | 444 AD)
The lesson observation assisted by
schemes are implemented EC Teacher
Peer Lesson Observation Scheme & Supervisory genuinely. Academy No additional
Lesson Observation Scheme are planned and o resources
implemented. Evaluation in required
- monthly
Improve IT Infrastructure, equipment & Appsto |* The IT Infrastructure, :
. o ] meeting of SSC
support e-facilitated T&L — WiFi, Smartboards, equipment & Apps are of 444 Head of ICT Fund for
etc. upgraded as scheduled. Academic SDSC purchase or
Adopt the use of free/charged online, preferably |+  The subscribed/ free online Development installation of IT
Al-facilitated, platforms for fostering independent platforms are genuinely used resources.
learning of students: highly adaptive reading by target groups of students. o
ImprO\./e school platform, (2) online question bank of HKDSE, (3)|+  Teachers promote and follow 1 year Subscrlptlon. Fee
factor in T&L school based sharing platform — EdFlix, etc. the use of the platforms by Head Of 444 for the Onhn?
students adequately. AD assisted | HKDSE question
+  The school based sharing by KLA banks of HKEAA
platform EdFlix is set up. Heads & highly
adaptive reading
platform
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Targets Strategies (Actions) Success Criteria Methods of Time Persons in Resources
Evaluation Scale Charge Required
Devise the strategic plan & policy on BYOD The strategic pl'an & policy of Head of 444 N
BYOD are devised. AD assisted No additional
1 year by KLA & resources
ICT Head required
Align collaboration between primary and Benchmarking Task (BT) for
secondary teachers to launch the Level-up each 4-year stage are prepared Evaluation in
Mission in the 2nd 4-year Stage. and distributed to students. monthly Head of 444 No additional
Improve school Align subject panels to launch the Level-up Students are engaged to meeting of SSC I year AD assisted FeSOUICeS
factor in T&L Mission in the 3rd 4-year Stage. conduct deep learning of the of 444 by KLA & ed
BT repeatedly. Academic Panel Heads require
Development
Explore the feasibility of introducing Feasibility study is conducted. H
. . ; ead of 444 ...
International Curriculum as alternative of AD assisted No additional
studies. 1 year by KLA resources
Heads required
Introduce and adopt the use the (1) Monthly +  The attitude marks, BT marks,
Attitude Mark & Feedback Scheme — for test scores and exam mark
improving students’ learning attitude, (2) keep on improving as a whole. Evaluation in
Benchmarking Task (BT) and BT Portfolio .
Scheme — for fostering persistent effort and monthly meeting Heads of 444 No additional
ImprO\./e student metacognition in studies, (3) BT Mark Scheme to of SSC of 444 1 year AD assisted resources
factor in T&L . . :
secure success for all in studies & (4) Support for . by SSC required
Student Achieving Low (SAL) Scheme — for Academic
helping them develop the Habits of Development

Transformative Mindset.
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Key Concern 2

Reengineer Life Value Education (value-based Moral & Civic Education)

for nurturing healthy, mature and competence graduates for them to cope with the anticipated rapidly changing environment.

Targets Strategies (Actions) Success Criteria Methods of Time Persons in Resources
Evaluation Scale Charge Required
Restructure LVE Reorganize the existing LVE curriculum into The LVE modules are
education into modules of value education, emphasizing the documented.
modules development of identities and roles. The teaching of various
Introduce new modules to help students cope with modules is mapped in the
anticipated rapidly changing environments, for campus life and implemented 1 year
examples, TM Habits, Life Planning Education, 9 as planned.
Priority Values/Attitudes of EDB, etc.
Clarify Set up goals for the 1st, 2nd and 3rd 4-year Stage: | * The stage goals are set up and
differentiated —  P1-P4: Learn to be self-managing. explained clearly to all Check
developmental - P5-S2: Learn to be interdependent. teachers. document. Heads of SSC
goals across - S3-S6: Learn to be healthy, mature and The teaching of LVE modules of Campus
12-year of healthy graduates. is conducted genuinely Evaluation by 1 year Life assisted Funds for
development Match each 4-year stage with the developmental according to the SSC on by Head of program fees and
needs, for example, making reference to Eric developmental needs of Campus Life LVE and FESOUrCES.
Erikson’s 8 Stages of Development. students at different stages. assisted by other SDSCs
Panel Heads in the SSC.
Foster Align different subject panels and/or SDSCs to Clusters of subject panels and SDSC
collaboration form clusters to collaborate and tap their expertise and/or SDSCs are set up to Heads.
among SDSCs to work on different modules of LVE — creating address the teaching of
the synergy to further the implementation of LVE. assigned modules of LVE.
Management by Objectives is 1 year

done to develop consensus
about how the teaching each
LVE module goes.
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Key Concern 3

Strengthen capacity of all teachers at all levels for leading, managing and sustaining school development on facing and anticipating

drastic changes in coming few years.

Targets Strategies (Actions) Success Criteria Methods of Time Persons in Resources
Evaluation Scale Charge Required
Professional Strengthen the roles of EC Teacher Academy in Holistic plan of professional
Development holistic planning, implementation and evaluation development is compiled. ..
. . . No additional
of professional development inside and outside 1 Year
resources
school. .
required
Develop/Compile training manuals and Training manuals and
. . . . Head of EC
provide/align modular training programs for new programs are provided. L .
- > Evaluation in Teacher No additional
teachers, all teachers, trainers and leaders. Participants find the manuals 1Y
d ful monthly SSC ear Academy resources
and programs useiut. Meeting. supported by required
VPs & AVPs
Launch pilot schemes on accreditation programs. Pilot scheme of accreditation
of selected modul
‘it progratns No additional
are attempted.
1 Year resources
required
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Targets Strategies (Actions) Success Criteria Methods of Time Persons in Resources
Evaluation
Scale Charge Required
Launch the Stakeholder Triplet Strategy to Stakeholder Triplet Strategy is
improve collaboration among Policy Party practiced involving SEC, SSC
(P/VPs), Support & Supervision Party and SDSC. No additional
(VPs/AVPs) and Program Implementation Party Different parties of 1 Year resources
(Subject Panels/SDSCs) for proper stakeholders find the strategy required
implementation of school’s vision, missions and useful.
key concerns.
Launch the 3-month Cycle of Leading & The 3-month Cycle of Leading o No additional
335 Strategy on Managing Change for fostering Initiation, & Managing Change is Evaluation in SEC resources
Leading & Implementation and Improvement of Initiatives practices. monthly SSC | Year | Supportedby required
Managing Change across the school year. SMT and MMT find the Meeting. SSCs
strategy useful.
Launch the practice of data- or evidence-based Data and or evidence are used No additional
PIMEF (Planning, Implementation, Monitoring, to substantiate the PIMEF of resources
Evaluation and Feedback) to strengthen school school development. 1 Year required

self-evaluation measures.
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Evangel College

Proposal on Use of Citizenship and Social Development Grant

Date of Monitoring/ Estimated
Area Activity Goal . Participants . .
Activity Evaluation Methods | expenditure (%)
Subsidizing students to
o i ] Deepen students’

participate in Mainland | Study tour to ) o

) o understanding of the Quantitative Research

interflow activities or Greater Bay July, 2023 | S4 students ] ] $230,000

) development of (Questionnaire)
study tours relating to Area . July, 2024
) Southern China
the CS curriculum
Enhance students’
Organizing understanding of the
) Study tour to ] o $500 x 140
school-based learning ] o Chinese culture as Quantitative Research
o ) heritage sites in ) July, 2022 | S4 students ) ) students =
activities relating to the reflected in Hong (Questionnaire)
. Hong Kong _ $70,000
CS curriculum Kong’s tangible cultural
heritage

Total $300,000

- |
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11 |AHEE  EAEER / BEN / RESRAST S URREY - RASLBYUEE - IRBENIEBMEN - AMZ Tt FUERES - BREBLERE  BUIFEEEHNEE
VA Art Appreciation Experience (Museum /
Exhibition Visit ): Broaden students' art 1. Evaluation form
1 |experience outside the classroom by visiting | Z&fi] ( $1Z2 ) 1/2022-7/2022 P.5+P.4/6 300 : $28,000.00, v v
. L 2.Student attendance of the workshop
museum , art show, exhibition or joining
guided tour
VA Gifted Training (including STEAM and KS1+
KS2 VA gifted class): Provide specific art 1.Student attendance of the workshop
2 [training for gifted students in art to challenge |Z21ff ( 1RZ ) 11/2021- 6/2022 P.1-6 50 2.Student sharing or exhibition $95,000.00, v v
them to meet their potential in addition to 3. Evaluation form
the regular curriculum.
1.Student attendance of the
VA Art E i L i 2nd and 3rd drsne s
3 rt Experience Learning (2nd and 3r i (FE) 10/2021-7/2022 P16 900  |workshop/activity $28,000.00 v v
Classroom) : . I
2.Student sharing or exhibition
1. Debriefing session after the visits
2. Observation
4 |GS field trip General Studies 10/2021-5/2022 P.1-6 900 3. Feedback from teachers and students $33,000.00, v v
4. At least 80% of students actively participate
in the activity.
1. Debriefing session after the activities
2. Observation
5 GS Seminars or workshop General Studies 10/2021-5/2022 P.1-6 900 3. Feedback from teachers and students $4,000.00| v v
4. At least 80% of students actively participate
in the activity.
6 |/NEBPXHEEE X 1/2022 P.1-6 900 |5, 2HEAH $3,000.00 v v
7 NP EEEE P 10/2021-7/2022 P.1-6 900 |BE $4,000.00 v v
. 1.Student attend f th ksh
8 |Chinese/Western orchestra music workshop | £y ( &4 ) 10/2021-7/2022 P.5 150 uaent attendence of the worksnop $6,000.00 v v
2. Feedback from teachers and students
. . 1. Student attendence of the workshop
E3) = _
9 |Cantonese opera music workshop iy (E4L) 10/2021-7/2022 P.6 150 2. Feedback from teachers and students $6,000.00 v v
. 1. Feedback from teachers and students
10 [English: Bug Club 3 10/2021-6/2022 P.1-6 900 35,800.00
nglish- Bug LU X / / 2. Monthly report from Bug Club 3 v
1. Feedback f teach d students 2.
11 |pay Camp Student Guidance 6/2022 P3 160 cedbackirom teachers and students $30,000.00 v
questionnaire
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1. Feedback from teachers and students 2.
12 |Dialogue in the Dark Student Guidance 6/2022 P4 160 cedbackirom teachers and students $30,000.00 v v
qUeSt|Onna|re
1. Feedback from teachers and students 2.
13 |Team Building activities Student Guidance 6/2021 P4 160 cedbacikirom teachers and students $10,000.00 v
qUeSt|Onna|re
1. Feedback from teachers and students 2.
14 |Elderly service Student Guidance | 11/2021-6/2022 P5 160 cedbacikirom teachers and students $18,000.00 v v
qUeSt|Onna|re
1. Feedback from teachers and students 2.
15 |PE(E2EES Student Guidance | 10/2021-6/2022 P1-P6 900 cedbackirom teachers and students $100,000.00 v v
qUeSt|Onna|re
F11EEE NS $430,800.00
1.2 |RBERNEAEES  ASZTEEFUEEES - EREBSEE  BUFEEBEBNEE (fW  ZuE8EE8 - BEXEEE - BHl4 - RIFEE - B2EF - REIIE - FIREEEE  EFBRE)
- 1.Evaluation form 2.Student attend f
1 |Junior EC Marching Band (Training Camp) SEMIIAR 1/2022 P3-6 40 the":alr’:p'on orm 2.>tudent attendance o $20,000.00 v v
- 1. Observation 2. Feedback from tutors and
2 |Junior EC Marching Band Training (Tutor Fee) |ZB#f#7/I%R 11/2022-5/2022 P3-6 2/1900 studesnetrsva fon & Feedbacicirom tutors an $87,000.00] v v
" 1.Evaluation form 2.Student attend f
3 |Junior EC Cadet (training camp) SEE R 4/2022 P46 75 thevjaljp"’” orm 2.student attendance o $40,000.00 v v
" 1.Evaluation form 2.Student attend f
4 |Junior EC Cadet (Wild camp) SEHE R 2/2022 P5-6 50 valuation form 2.student attendance o $40,000.00 v
the camp
" 1.Evaluation form 2.Student attend f
5 |Junior EC Cadet (Hiking) SEHE R 5/2022 P46 75 valuation form 2.student attendance o $5,000.00 v
the activity
6 |Handchime competition iy (E4%) 4-5/2022 P4-6 15 1. Observation 2. Feedback from students $5,000.00 v
=B - 1.0b tion 2. Feedback from teach d
7 |school Picnic (Primary) B8 - ARRER 6/2022 P16 900 servation 2. Feedback irom teachers an $20,000.00
HB students
e 1. Observation 2. Feedback from tutors,
8  |School Team Training (Primary) X TR @=L 9/2021 P3-6 180 servation 2. Feedback from tutors $450,000.00 v
teachers & students 3. Evaluation form
e 1. Observation 2. Feedback from tutors,
9 |LWL Activities (Primary) Bif7 ( Hfth ) 9/2121 P1-P6 900 servation 2. Feedbacicirom tutors $350,000.00 v v v
teachers & students
PE Experience Learning (2nd and 3rd
10 xperience Learning (2nd and 3r EE)=] 11/2021 P4-6 450 1. Observation 2. Student sharing $60,000.00 v v
Classroom) :
11 [EC Force camp and day camp social work 10/2021-5/2022 P4-P6 30 questionnaire $20,000.00 v
12 |EC force Hiking social work 11/2021 P4-P6 30 questionnaire $5,000.00 v
13 |EC force group social work 10/2021-5/2022 P4-P6 30 questionnaire $3,000.00| v
14 |EC force social service social work 4/2022 P4-P6 30 questionnaire $8,000.00 v v
15 |EC Escaper social work 9/2021-6/2022 P6 8 questionnaire $5,000.00) v
$1.28FEE M|  $1,118,000.00)
F1ETAE B[ $1,548,800.00
- P N oy 318 : TEHIR
B8 : BEE T2 S EFBIRE  HERNBEER B AHE
HEBEAE
LB =S| Eil o] iR FAER (9) EREBEANE : 921
1 |$EYte=melH - BRI Student Guidance EBRNER $50,000.00 TEHIRHEBE AL : 921
2 TR REEEER 100%
0
3 BEANHBF DL (%) :
E SRR $50,000.00
F1IRFEEEEERS $1,598,800.00 [EFMETREA (ES  B) | =merineE |
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2021 - 2022 B4

B AREFRMAEAZHFUSEZNNRA - TEHHAMMER - SHEIEREMERMUTES :
$F1E . Y/ SNE S UBEEE

- . HEBBRERE
#HiE Hz , o =1
e oy mE= BREBFEIL/S - TRESR—E)
R 5 REENT KRBT o s 278 NN
: ! * AR - miten HETTE BERE | BER 1
AETHEB) 5l AR ) Eamm) |Amus| BERE | HERE AW
RYAEER
1.1 | AHSEE - EAEEN / BER / RESRABTHUSREE - RASBNE - NILBLENEBMEESN - A8 b2 HUEEEY @ #RE4AER  EUFEEESNRE
We will monitor and evaluate the activities
. 01/11/2021 to S1toS5EC
1 |EC Cadets Leadership Training Camp (x5) EHhEIAR /11/ 50 through conducting survey and checking $15,000.00 v v
31/8/2022 Cadet
attendence.
Oy S1to S5
2 |EC Marching Band Training Camp ;;rvice Tl'e:m ' 1/2022 Marching Band 30 Student's attendance and teacher's feedback $15,000.00 v v
Members
S2to S5
3 |Student Union Training Camp BEBR 4/2022 to 5/2022 | Student Union 40 Student's attendance and teacher's feedback $18,000.00 v
Committees
. . . e S5 Biology ,
4 |Biology Field trip R 2/2022 students 50 Student's attendance and worksheet $1,000.00 v
. X . . (e 40 4 2 Interested , ,
5 |Life Planning Education: Visit corporates BEEHA students 50 Student's attendance and teacher's feedback $4,000.00 v
A class-based competition with math-related
6 indoor games anlq ouch?or act.ivitifes g 72022 1-53 400 A survey/some interviews \{vill be given to $2,000.00 v
Arouse students' intrinsic motivation to students to ensure they enjoy the events
Mathematics
" A intervi ill be given t
7 |Board Game competition g 2/2022 - 5/2022 S1-54 50 survey/some interviews will be given to $3,000.00 v
students to ensure they enjoy the events
Mathematics Olympiad Classes "
8 v , p. ) e 2/2022 -5/2022 S1-S3 30 Student's attendance and teacher's feedback $5,000.00 v
Broaden students’ view in Math World
e Students attend fessional perf
9 |English Drama- Theatre appreciation g 2/2022-5/2022 s1-52 150 udents attend prolessional pertormance $5,000.00 v v
with feedback/study guides
e - Attend d inter-school debati
10 |English Debate Team Coached sessions 3 9/2021 - 7/2022 52-55 30 endance and Inter-school debating $68,400.00 v v
competitions
S1-6, mainly
11 |Geography Field trips I8 9/2021-7/2022 | NSS geography 80 Attendance and survey $6,000.00 v
students
Shaa s S1-6, debati - Attend d inter-school debati
12 |PxcEERE Eo5'g 9/2021-7/2022 » ebating 10 endance and inter-school debating $35,000.00 v
team member competitions
Physi S5 Physi
13 YsIcs Physics 5/2022 ysics 60 Student's attendance and worksheet $12,000.00, v
Study tour to ocean park students
F [ e . . Teacher ob tion, student feedback and
14 |[tESBEZELEE Liberal Studies 5/2022 S5 Students 20 eacher observation, student feedbackan $1,600.00 v
questionnaire
VA Gifted third class program S.1-S8.2 1.Evaluation from
15 |For secondary Visual Arts 10/2021-6/2022 S.2-8.3 54 2. Student at least 80% attendance. $60,000.00, v v v v
S.4
16 |Visual Culture Program(exhibition ) Visual Arts 10/2021-6/2022 S1-S6 70 1.Evaluation from $8,000.00| v v v v
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Hith - 555508 ¢ Teacher ob tion, student feedback and
17 |Class climate building (Student guidance) . ik f 9/2021-6/2022 51-56 770 | cacherobservation, studentfeedback an $60,000.00 v
RS questionnaire
N Teacher observation, student feedback and
18 [Sex education (Student guidance) HEEERE 9/2021-6/2022 $1-56 770 | cacherobservation, studentfeedback an $4,000.00 v
questionnaire
19 [Chinese history fieldtrip and workshop FEsP 11/2021-7/2022 s1-6 40-50 |attendance and feedback $6,000.00 v
Teach b ti tudent feedback and
20 |History Field trip and museum visit s 9/2021-6/2022 51-56 60 eacher observation, student feedbackan $1,500.00 v
questionnaire
= Teacher observation, student feedback and
21 |Service programs for students BEENE 10/2021-7/2022 51-55 400 | cacherobservation, studentteecback an $15,000.00 v v
questionnaire
22 [Clubs and Societies <BhE AR 10/2021-7/2022 $1-S5 180  |Teacher observation, student feedback $27,000.00] v
23 |Environmental Education BEEHB 10/2021-7/2022 $1-55 770 Teacher observation, student feedback $4,000.00 v
. Teacher observation
mE A y
24 [Humanities (PSHE) ;ﬁlg REREE 30/6/2020 S3 125 student feedback $15,000.00 v
and questionnaire
Devel tal Evaluati ti ire,
25  [social Worker Team (ECG) evelopmenta 02/2022-06/2022|  $2-53 8 valuation questionnaire $2,000.00 v
Group social worker observation
Social Worker Team Enhancing students' 02/2022 - Evaluation questionnaire, social worker’s
26 . - e cooperation skill S.1-S.4 boys 30 : 4 ! $10,000.00 v
EC Force (including groups, training camps) 07/2022 observation
and self esteem
Enh th
Social Worker Team nhance R € Fense Evaluation questionnaire, social worker’s
27 L - of belonging in EC 4/2022 S.3-S.5 boys 30 . $2,000.00 v
EC force hiking training observation
Force
Enhancing Evaluation questionnaire, social worker’s
78 Socia.I .Worke.r 1"eam cooperation ?kill 08/2022 <4 1 observation $12,000.00 v
Abseiling Training and self-confident
of the students
Social worker team Enhance the sense 02/2022-
29 of belonging in 06/2022 S.1-S8.3 8 Attendance $8,000.00 v
Board Game Room
school
i , Evaluation questionnaire, social worker’s
. Enhancing students .
g0 [cocial worker team cooperation skill 9/2021-6/2022 51855 16 |observation $5,000.00 v
ESCAPE GROUP P e
and self esteem
. \ Evaluation questionnaire, social worker’s
Social worker team Enhancing students observation
31 . cooperation skill 9/2021-6/2022 S$2-S3 12 $5,000.00 v
Social Group
and self esteem
32 |EC Marching band (Tutor fee) BmElgR 11/2021-5/2022 $1-54 36 Observation, Feedback from tutor $74,800.00] NG
F11HFEEBARA% $510,300.00
1.2 [IRANEED : B SNBEINES /BINEE - BREEERE
1 NEX(EBEER X | 67/223 | 54-5 30 T $200,000.00 v | v ] |
FL2ERERRR $200,000.00
F1HEEBRA% $710,300.00
208 BEHMETESUBEMBHNEE HERRBEEER 315 : MHSEEBEAY
4R 5 EH #HiE liikes BERZ (9) EEEINE 770
1 |Career Mapping Activities Teaching aid BEHHE Career mapping $8,000.00 LR EEINTE 770
2 TAHREELEMER 100%
3 BEANHBEDLE (%) : i
ERC TR $8,000.00
EFCER TR $718,300.00 [ 2FUEEREA (B2 B) @ | #wegkE |

Page 15 of 15





